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Supplementary Comments 
The Japanese Chamber of Commerce & Industry of the Philippines, Inc.

Graduation Ceremony at NYK's 
Maritime Academy in 2022

MOL Magsaysay Maritime 
Academy Inc. "Ship in Campus"

Graduates working for Komatsu around the world



Strengthening of support and employment incentives for the development of 

human capital 

Supplementary Comments 
The Japanese Chamber of Commerce & Industry of the Philippines, Inc.

⚫ Retaining talented personnel is essential for new investments and day-to-day business 

activities. However, this has been a major challenge for Japanese companies in the ASEAN 

region.

Promoting the exchange of human resources between ASEAN and Japan

⚫ Entrepreneurs and innovators will play a very important role for solving social issues in the 

ASEAN region.

⚫ Through exchanging those talents, ASEAN and Japan will be able to achieve mutual 

sustainable development.

Promotion of Human Capital Development (4.1)


